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Our Mission

To ensure equity in the administration of justice in the
provision of public service to all communities, and to
serve as the conscience of law enforcement by being
committed to justice by action.

Our Vision

The goal of NOBLE is to be recognized as a highly
competent, public service organization that is at the
forefront of providing solutions to law enforcement
issues and concerns, as well as to the ever-changing
needs of our communities.

2 | NOBLE President’s Impact Report




Table of contents

President’s Letter
Operations Milestones
Executive Director
Deputy Director
Our Chapters
Thought Leadership & PR
Trainings and Webinars
Executive Board
A Year at a Glance in Photos

Acknowledgement of Partners

05
06
06
07
10
16
18
20
22
23

NOBLE President’s Impact Report | 3



4 | NOBLE President’s Impact Report




Message From the President

Dear Team NOBLE,

As | reflect on my journey as President, | am filled with immense
pride and deep gratitude. This past year has demonstrated
extraordinary progress we can achieve when guided by purpose,
fueled by passion, and united in our commitment to justice,
equity, and community. Together, we have shown what's
possible when dedicated professionals align around a shared
mission. Serving alongside you, some of the most committed,
courageous, and inspiring leaders in law enforcement—

has been one of the greatest honors of my career.

Each of you represents the very best of NOBLE's mission:
to ensure safety and fairness for all, without exception.
Throughout the year, we have broken through barriers

once thought impenetrable, shaped policies that advance
equity, and mentored future leaders who reflect the diverse
communities they serve with honor and integrity.

At the beginning of my term, | set forth key priorities
to guide our work:
1. Advancing Social Justice and Equality

through impactful policy change

2. Fostering Education and Innovation to
develop well-equipped leaders

3. Creating Meaningful Community Impact
through service and outreach

4. Strengthening Relationships with key
stakeholders and partners

5. Encouraging Civic Engagement and
promoting Transparency

Thanks to your commitment and tireless efforts, we've made remarkable
strides across all of these priorities. From launching transformative
programming to elevating national and international conversations
around policing and justice reform, our progress has been both
measurable and meaningful.

® We established a formal partnership with National University
for future law enforcement leaders

® We spoke at the Congressional Black Caucus in Washington, D.C.

e We influenced policy discussions before the Senate on
officer safety and mental health.

® We formed new relationships, new alliances and actively
engaged directly with communities and youth

This momentum is a testament to the power of collective leadership, and
to your belief in a better, fairer system of justice.

Looking ahead, | am filled with excitement and confidence. Under the
visionary leadership of Chief Renee Hall in 2025-2026 and Chief
Mitchell Davis in 2026-2027, NOBLE’s mission will not only endure, it
will soar. Their wisdom, strength, and integrity will continue to elevate our
organization and expand our impact nationwide.

As | transition from the national stage, my commitment to NOBLE
remains as strong as ever. | look forward to continuing this journey with
all of you—championing justice, supporting rising leaders, and making a
difference in the communities we serve.

With deep pride, sincere gratitude, and enduring hope,

Colonel Jeffrey Glover
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The CEO Summit, November 2024, held in San Diego, brought together leaders
from across the country to engage in critical discussions centered on public safety.
The event provided a platform for sharing strategies, building partnerships, and
exploring innovative approaches to address evolving challenges in communities.

In a historic milestone, the NOBLE National Office relocated to a new headquarters after
more than three decades in the same location. The transition was formally commemorated
with a Grand Opening celebration in March 2025, bringing together members, partners,
and community leaders to mark the beginning of a new era for the organization.
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‘ ‘ Over the past year, NOBLE has made
significant strides in strengthening our fiscal
resources, expanding our brand presence,
and ensuring our long-term sustainability.
Through intentional strategic planning, we
have also diversified and enhanced the
delivery of programs and services to both our
members and the communities we serve.
These collective efforts position us to meet
the future with resilience, innovation, and an
unwavering commitment to our mission. , ’

Mr. Dwayne Crawford
NOBLE Executive Director
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The same things that inspired me when | first
joined NOBLE nearly three years ago still
drive my passion today—the members, the
leadership, the team and the communities
we serve. My role continues to center on
operational efficiency and ensuring we have
the structure and resources to focus on our
organizational mission. It is a privilege to
serve NOBLE as we move confidently into the

year ahead. , ’

Ms. Giovanna Rogow
NOBLE Deputy Director
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Our Chapters

NOBLE promotes its own programming that makes a difference in the communities we serve. We have been able to
amplify our voice and impact, in large part, because of the tireless efforts of the members in our 56 chapters in six
regions throughout the United States and several other countries—all of which prioritize service and public safety.

Included here are a few spotlights of where our chapters have been and what they have done to make a difference.

Community Engagement Highlights
NOBLE New York Chapter

Target NOBLE NY: Inspiring Local Youth Through Hands-On
Experiences

In partnership with Target, NOBLE NY hosted students from
P.S. 12 and MS 353 at a local Target store for an unforgettable
day of learning and fun.

Students participated in a scavenger hunt, took on the role of
personal shoppers to “style their teacher,” learned how to scan
items at checkout, observed Starbucks team members crafting
drinks, and served as enthusiastic taste-testers. The event
fostered excitement, curiosity, and meaningful engagement with
local community members.

Chop It Up! - NOBLE NY Barbershop Mentoring Series

Sponsored by Target, and held in collaboration with D Strands
Barbershop and Friends of the Children-Harlem, the Chop It Up!
mentoring program brings guidance and empowerment to young,
men in a trusted community setting.

This initiative aims to foster financial literacy, independence, and
a strong sense of purpose—helping youth envision a future where
there are no limits to what they can achieve, no matter the
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Mentees Learn the Art of First Impressions

NOBLE NY mentees at MS 353 participated in a hands-on session to learn the importance of
professional appearance—starting with how to properly wear a tie. Understanding the power
of first impressions is a critical step on the path to personal and professional success.

Region Il

Community Engagement Highlights
NOBLE Washington Metro Chapter
Washington Metro Chapter held its annual Build-A-Bike event

On June 13, the Washington Metro Chapter held its annual Build-A-Bike event with local, state,

and federal law enforcement agencies from the region working together to assemble and donate
100 bicycles to children in the local communities. The bicycles were provided by Thomson
Reuters, corporate sponsor for the event, and the accompanying helmets were made possible

by donations from chapter members and local partners.

Region Il

Community Engagement Highlights
NOBLE Alabama-Birmingham Chapter

Stop The Violence: A conversation on how to save lives in
Birmingham

Alabama-Birmingham Chapter Hosts “Stop the Violence” Symposium

Change lives
h

On September 17, 2024, the Alabama-Birmingham Chapter of NOBLE partnered with local NBC ivi
affiliate WVTM 13 and Kappa Alpha Psi Fraternity, Inc. to host a powerful Stop the Violence Symposium. Vﬁ-'ri.)iﬁéE

The panel featured a dynamic group of experts, including community leaders, clergy, prosecutors, B
and law enforcement officials. Together, they explored the root causes of gun violence and
discussed actionable, community-driven solutions.

The event drew approximately 200 attendees and was prominently featured as the lead story on

WVTM 13’s nightly news, amplifying its reach and impact throughout the regjon. NOBLE President’s Impact Report | 11




Region IV

Community Engagement Highlights

In her first term as a U.S. Representative, Nikki Budzinski prioritized making the site
of the Springfield 1908 Race Riot a national monument, considering it a significant
request to the Biden Administration. Nearly two months after President Joe Biden
designated it as a national monument, Budzinski and others celebrated this milestone.
Prominent community figures, including past Springfield NAACP presidents and

U.S. Senators, joined the event, recognizing the years-long effort to bring attention

to the riot’s history.

The 1908 race riot resulted in significant violence and damage, leading to the formation

of the NAACP. Significant archaeological findings at the site revealed burned homes and
artifacts, fueling efforts to gain national monument status. This initiative serves as a
reminder of ongoing issues of hate and violence in the community. It highlights Springfield’s
collaborative spirit, which came together across racial and partisan lines to achieve the designation. The National Park
Service plans to collaborate with the Springfield community to make the historical events more accessible and engaging
for future generations, marking the second NPS site alongside the Lincoln Home National Historic Site in Springfield.

‘A proud day for Springfield.” City celebrates race riot site as newest national monument

~ NEWSBREAK The State Journal-Register Follow
& it pubiser 105K olowers

Choose your ° 9 Springfield

location 'A proud day for Springfield.' City celebrates
E— race riot site as newest national monument

By Steven Spearie, Springfield State Journal- Register, 2024-10-10

Local News

Headiines

Newsletter

Topics

In her first term as a U.S. Representative, Nikki Budzinski said the push to make the site
of the Springfield 1908 Race Riot a national monument was "the single largest ask of
the Biden Administration."

On Wednesday, Budzinski and others joined in a celebration at HSHS St. Johnis
Children's Hospital nearly two months after President Joe Biden made the designation
offcial through the Antiquities Act

*m 50 excited to see it come to fruition after so many years of community pushing for
this recognition; said Budzinski, a Springfield Democrat. “This is a proud day for
Springfield. This is a great day for Springfield.”
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https://www.newsbreak.com/news/3627751074144-a-proud-day-for-springfield-city-celebrates-race-riot-site-as-newest-national-monument?noAds=1&_f=app_share&s=i3
https://www.newsbreak.com/news/3627751074144-a-proud-day-for-springfield-city-celebrates-race-riot-site-as-newest-national-monument?noAds=1&_f=app_share&s=i3

Community Engagement Highlights
NOBLE Houston Chapter

The Houston Chapter of NOBLE, in partnership with the
Houston Police Department, hosted a community engagement
event at a Houston Rockets game aimed at bridging the gap
between law enforcement and local youth.

The event welcomed 32 youth and 11 adults, creating a
meaningful opportunity for dialogue, mentorship, and
connection in a positive setting.

Events like these are part of NOBLE’s continued efforts
to build trust and foster stronger relationships between
law enforcement and the communities they serve.

Region VI

Advocating for Access: Sharon in Washington, D.C.

As a Board Member at LifeLong Medical Care and a leader with the National Organization of Black Law
Enforcement Executives (NOBLE), Sharon is represented her community at the NACHC Policy & Issues
(P&I) Forum in Washington, D.C.

Her focus was amd continues to be: ensuring that individuals—particularly those who rely on Medicaid—are not
overlooked in national discussions around healthcare access and equity.

During her time in D.C., Sharon is meeting with lawmakers to advocate for continued federal funding for
Community Health Centers (CHCs), which serve over 30 million people across the country.

A central theme of her message is the importance of collaboration between law enforcement and healthcare
providers to support individuals in crisis, reduce reliance on incarceration, and strengthen pathways to care.

Sharon’s leadership is helping elevate this vital conversation at the national level. As she often notes,
“Healthy communities are safe communities.”

Her work with both LifeLong and NOBLE underscores the powerful connection between public health and
public safety—and the need for policies that support both.
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OUR %%ARE WHERE WE MAKE THE MOST IMPACT IN @QM%M(&&L

CHAPTERS
IN SIX REGIONS

4,600+

BOOTS ON THE GROUND

NOBLE Region Map

Region 1
Region 2
Region 3
Region 4
Region 5
Region &

Redefining Law
Enforcement & Public
Safety Across
America.

Become a Member —

Member Renewal —
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https://noblenational.org/noble-region-and-chapter-directory/
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Thought Leadership & Public Relations

NBC 4 - Yougananda Pittman on Inauguration Safet Afro News - Police Recruitment

Excessive force and misconduct
allegations against Minneapolis police
officers | AFRO American Newspapers

AFR® '

The hidden cost of police recruitment: How poor
vetting contributes to a cycle of misconduct
mma

us now, Doctor Yogananda h 4@

Pittman, who was a | @4 NBCWashington [IEEEIIETS

PRESIDENT OF THE AFG.E
EVERETT KELLEY
PRESIDENT OF NOBLE

COL. JEFFREY GLOVER

NPR - Police Hiring Reform Coverage

‘, -

l TRUMP PARDONS 1,500 1/6 DEFENDANTS IN EXEC. ORDER BLITZ WSNBC

Pl
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https://www.youtube.com/watch?v=pW488SzrFmo
https://www.youtube.com/watch?v=Fs7qS1U--qU
https://www.youtube.com/watch?v=pW488SzrFmo
https://www.youtube.com/watch?v=Fs7qS1U--qU
https://afro.com/minneapolis-police-department-excessive-force-allegations/
https://afro.com/minneapolis-police-department-excessive-force-allegations/
http://Excessive force and misconduct allegations against Minneapolis police officers | AFRO American Newsp
http://Excessive force and misconduct allegations against Minneapolis police officers | AFRO American Newsp
http://Excessive force and misconduct allegations against Minneapolis police officers | AFRO American Newsp
https://afro.com/minneapolis-police-department-excessive-force-allegations/
https://www.npr.org/2024/11/14/nx-s1-5183142/police-welcome-trumps-return-to-the-white-house
https://www.npr.org/2024/11/14/nx-s1-5183142/police-welcome-trumps-return-to-the-white-house
https://www.npr.org/2024/11/14/nx-s1-5183142/police-welcome-trumps-return-to-the-white-house
https://www.youtube.com/watch?v=Fs7qS1U--qU

Afro News - Baltimore Police Chief

Baltimore City Police Department hires
chief who resigned from Boise Police
Department with misconduct allegations

AFRE

Baltimore City Police Department hires chief
who resigned from Boise Police Department with
isconduct allegations

Roland Martin Unfiltered - Interviews with

Chief Davis and DOJ

DOJ ends police oversight, ACLU States
safety campaign, Ramaphosa/Trump
Meeting, Crockett Chronicles

ﬁ,

DOJ HALTS POLICE DE’ARTMENTE%DBES, ENDS CONSENT DECREES

NY Times - Quoted commentar

from President Glover

to Diversity in Law Enforcement

further curtailed efforts to ensure a more diverse work force.

Border Officials Told Not to Attend Events Tied

A'Trump administration memo issued to border and customs officials in March

b Listentothisartice- 5:46 min Lean more.

2@

By Zolan Kanno-Youngs and Hamed Aleaziz
Reporting from Washington

June2,2025

The Trump administration this year ordered federal border agents
officers not to attend events hosted by organizations that support
minority groups in law enforcement, according to a senior border o

Customs and Border Protection, the largest law enforcement agen
government, issued a little-noticed internal memo in late March tel
not to attend events or conferences hosted by organizations like W
Law Enforcement and the National Organization of Black Law Enfe
Executives, or NOBLE, said the senior official, Timothy Quinn. Mr.
at the agency for nearly 12 years until he retired on Friday as a resi

In an interview on Monday, Mr. Quinn said the directive was inclu
travel advisory issued on March 28 to senior officials at the agency,
expected to pass along the instruction to the rank and file. The men
invoked President Trump’s executive order banning diversity pracf
federal government, barred attendance at events or conferences “t|
gender basis, race basis or a culture basis,” Mr. Quinn said.

Are you a federal worker? We want to hear from you.

The Times would like to hear about your experience as a federal worker under the second
Trump administration. We may reach out about your submission, but we will not publish
any part of your response without contacting you first.

Continue »
Col. Jeffrey Glover, the director of the Arizona Department of Public Safety and the

president of NOBLE, which has many white officers as members, said the
administration’s prohibition on attending his organization’s events was

“disappointing”

. organizations — we are law enforcement organizations,” Mr.

“We are not D.]
Glo id.
discrimination against organizations that are there to support your staff and

shortsighted but it does sort of lay out in a way a layer of

personnel so they can advance in their career field”

‘With more than 60,000 employees, Customs and Border Protection is one of the
‘world’s largest law enforcement organizations. It oversees the Border Patrol, Air
and Marine Operations, and customs officers.

It is unclear whether other federal law enforcement agencies have received a
similar directive. The Justice Department did not respond to questions about
whether it had also directed federal agents not to attend events hosted by
organizations that focus on minority groups in law enforcement.

Former Customs and Border Protection officials said that collaborating with the
different organizations was not only an opportunity to help improve the diversity in
the rank and file of federal law enforcement, but it was also a means for getting a
broad perspective on the best way to ensure public safety for a range of
communities.

The events hosted by those organizations provided an opportunity to hear from
Black, Latino and female law enforcement chiefs about the challenges they faced in
their careers, said Gil Kerlikowske, a for Customs and Border

t

(56) QPP 61.: Jeffery Glover and
Renee Hall, NOBLE - YouTube

it

Coll. Jeffrey

O
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https://afro.com/baltimore-city-police-department-hires-chief-who-resigned-from-boise-police-department-with-misconduct-allegations/
https://drive.google.com/file/d/1QTRLlS44bwIKNLOm4Ox55l9g7RkT81uh/view
https://drive.google.com/file/d/1QTRLlS44bwIKNLOm4Ox55l9g7RkT81uh/view
https://afro.com/baltimore-city-police-department-hires-chief-who-resigned-from-boise-police-department-with-misconduct-allegations/
https://www.youtube.com/watch?v=Ga-Y4vBEMec
https://www.youtube.com/watch?v=TN1WxLh_Mjo
https://drive.google.com/file/d/1QTRLlS44bwIKNLOm4Ox55l9g7RkT81uh/view
https://www.youtube.com/watch?v=TN1WxLh_Mjo
https://www.youtube.com/watch?v=TN1WxLh_Mjo
https://www.youtube.com/watch?v=Ga-Y4vBEMec

Trainings and Webinars

February 24, 2025

Black History Month - Law Enforcement Webinar
Passcode: 77dWTQ?0

April 8, 2025
A NOBLE Stand: Faith in Action and Resilience
Passcode: gu7n61K!

April 30, 2025

Medicaid and Public Safety Webinar
Passcode: 68BS+8Rr

May 28, 2025

Leading the Change: NOBLE’s Vision for Advancing Traffic Safety
Passcode: ?g8G6k=Z
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https://us02web.zoom.us/rec/play/jTIHn29f6lgari9tspOrkc11HTNjjMamzMKL_m6iNepi60SFHs4wl3j5bFN6GQjOMkmwfQx0vTyaaCVg.dcM9Z47ZWGeB_92G?eagerLoadZvaPages=sidemenu.billing.plan_management&accessLevel=meeting&canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2FXu80_7XvlIeNGBeCTeFFOq2oHGPVPNUwNlD4UKq3dYzn8B9aAlcSqRzerBonN1bG.Y-vyjSbDQJ8yTal4
https://us02web.zoom.us/rec/play/y7LiQWOByrSC0efPnS0IYG2Ux5_P4tZuuwEMdYLF96kJQvDXdZFucUQftD7WG1-K-O8YDpm_e3u__QY.od7hHGyA5XNPp_Or?eagerLoadZvaPages=sidemenu.billing.plan_management&accessLevel=meeting&canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2FgxtbGN0XADi4y24WZvsa_arjJQyFpKEwiQdt4wtga4BWpMqPZs-ekZYxZWVz_ob4.REo9ZpRowrORLGoh
https://us02web.zoom.us/rec/play/gmGMtNDxrWEQKo29Fd-WmxW8s5NJkeWVKRbkPJKt90as0DLAxoVaXwQbx7dmv4GlksnMxhoQh2lxXklk.JrhmpK3jr0im_arB?eagerLoadZvaPages=sidemenu.billing.plan_management&accessLevel=meeting&canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2F3sfSqKMM-kTwRJisuJFws9aB7z3MEvc681HNkvQxWhFex9RLoL2mX0qNCXsyEhyp.cPtDBwlXwdaNA0cK
https://us02web.zoom.us/rec/play/yOfNe8-yMfeP3JNLdbMqKvQJP7X7xlus-a9Q2SGDUXxTnfPizkWtweHk0lTJ302a6TechxYJuhWKcROz.QpQ67IOe8Y0fpVJ-?eagerLoadZvaPages=sidemenu.billing.plan_management&accessLevel=meeting&canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2Fv0uPOE6A3QOqlOoPEGldbkOfQmdTUHa2coHBgThOknqyya1tBNud38JtKMBWgmQN.kMcuuKF9g6erxif5
https://us02web.zoom.us/rec/play/EkYObVYt5S9nYMF2TjBk5J4WV3lzruPQ4NGZ0dX3IIFolj_EcnkDVlniBi8NQUospFp8xEPBxgGadl2A.Yb3CXG-dUfFFqB8I?eagerLoadZvaPages=sidemenu.billing.plan_management&accessLevel=meeting&canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2FXu80_7XvlIeNGBeCTeFFOq2oHGPVPNUwNlD4UKq3dYzn8B9aAlcSqRzerBonN1bG.Y-vyjSbDQJ8yTal4
https://us02web.zoom.us/rec/play/IpSTPup2KJpm4xB-ef1-NitBqPid_8GdSrZplCk-lvhIuPWyaBV-qxyfjmHpax-2wOiFm5ZQBz0o624.UVWBzf_71A5QYR1U?eagerLoadZvaPages=sidemenu.billing.plan_management&accessLevel=meeting&canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2FgxtbGN0XADi4y24WZvsa_arjJQyFpKEwiQdt4wtga4BWpMqPZs-ekZYxZWVz_ob4.REo9ZpRowrORLGoh
https://us02web.zoom.us/rec/play/gmGMtNDxrWEQKo29Fd-WmxW8s5NJkeWVKRbkPJKt90as0DLAxoVaXwQbx7dmv4GlksnMxhoQh2lxXklk.JrhmpK3jr0im_arB?eagerLoadZvaPages=sidemenu.billing.plan_management&accessLevel=meeting&canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2F3sfSqKMM-kTwRJisuJFws9aB7z3MEvc681HNkvQxWhFex9RLoL2mX0qNCXsyEhyp.cPtDBwlXwdaNA0cK
https://us02web.zoom.us/rec/play/yOfNe8-yMfeP3JNLdbMqKvQJP7X7xlus-a9Q2SGDUXxTnfPizkWtweHk0lTJ302a6TechxYJuhWKcROz.QpQ67IOe8Y0fpVJ-?eagerLoadZvaPages=sidemenu.billing.plan_management&accessLevel=meeting&canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2Fv0uPOE6A3QOqlOoPEGldbkOfQmdTUHa2coHBgThOknqyya1tBNud38JtKMBWgmQN.kMcuuKF9g6erxif5
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2024-2025 Executive Board & Advisory Council

President Sergeant-At-Arms Region Three Vice President
Jeffrey D. Glover James Jefferson, lll Robert Ford
National First Vice President Associate Member Representative Region Four Vice President
Reneé Hall Michelle Tégé Dr. Tiffany Inskeep, PhD
National Second Vice President Federal Assistant to the President Region Five Vice President
Mitchell R. Davis, Il William “Bill” Borden Dr. E. Jacob Rieux, PhD
Immediate Past President Special Assistant to the President Region Six Vice President
Rodney Bryant Andre C. Anderson Anisa McNack
Financial Secretary Special Assistant to the President National Chaplain
Tina P. Laguna Yogananda Pittman Reverend John A. Heath
Recording Secretary Special Assistant to the President General Counsel to the
Judith Harrison for International Affairs National President

Trebor Randle Sean Smoot
Treasurer
Estella J. Thomas Region One Vice President

Quovella Maeweather
Parliamentarian
Dr. Booker Hodges, PhD Region Two Vice President

Easton L McDonald
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We extend our sincere gratitude to the members of our Board of Directors
for their steadfast leadership and vision. Their commitment to shaping and
overseeing our policies, guiding strategic direction to safeguard stakeholder
interests, and offering invaluable insight on critical business decisions
continues to strengthen our mission and ensure our long-term success.
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Acknowledgement of Partners

NOBLE gratefully acknowledges and thanks our network of sponsors who share our values and commit their resources to programs, initiatives,
and events that advance our efforts aimed at serving law enforcement and meeting the ever-changing needs of the communities we serve.

100 Black Men of America, Inc.

Acorn Engineering Company
Actall

Airbnb

Aflac

Altria

Axon

Blessings in a Backpack
Caesars Entertainment
Cellebrite

CivicEye

Cortech

DiversityComm

Epilepsy Foundation
Everytown for Gun Safety
Fechheimer

FirstNet

Flock Safety

Flying Cross

ForceMetrics

First Responder Kits4Kids
Galls

General Motors

Georgia Pacifi c

Greater Fort Lauderdale
Convention

and Visitors Bureau

Indivior Treatment Services
IPFusion

Justice Federal Credit Union
L3Harris Technologies, Inc.
Lilly

Lyft

Mark43

Meta

MissionRT

ModCorr

Motorola Solutions, Inc.
National CHILD ID PROGRAM
National University

NICE

NICHE

NOBLE South Florida Chapter
Off Duty Management
Peregrine

Prime Coat

Our Daily Bread Ministries

The Partnership for Safe
Medicines

(PSM)
Progress Residential
Revir Technologies

Reynolds

RpmOne

Siren

Sivil

Skydio

SoundThinking

Starbucks Coffee Company
Target

TD Bank

Thermo Fisher Scientifi ¢
Thomson Reuters

Truist Financial Corporation
V2 Global

Verizon Wireless
Versaterm

Visit Lauderdale

Walmart
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National Headquarters of
National Organization of Black
Law Enforcement Executives (NOBLE)

4609-F Pinecrest Office Park Drive
Alexandria, VA 22312-1442

www.noblenational.org



https://noblenational.org/

