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Calling for applicants 
for Chief of Police



Downtown Lawrenceville – also known as 
The DTL – is the county seat of Gwinnett 
and offers a multitude of activities: 
performing arts at the Lawrenceville Arts 
Center, dining, shopping, festivals, 
recreational facilities, and a beautifully 
revitalized downtown district.
Incorporated in 1821, Lawrenceville is the second 
oldest city in the metro Atlanta area.  Ever mindful 
of its history, Lawrenceville’s continued vision is 
to be known as the heart of Gwinnett and the 
college town of tomorrow, where inclusion is a 
way of life, new urban living is just living and art 
comes to life in a talent-rich, regional epicenter of 
community.

With its strategic position at the heart of 
Gwinnett, the City of Lawrenceville is proud to 
serve as the welcome mat of the county.  In what 
is a great source of pride for Lawrenceville, city 
officials have ensured the red carpet is rolled out 
for residents, community partners, and visitors 
through its “Heart, Art, Smart’ initiative and 
ongoing developments.  New projects have 
recently been completed, including a downtown 
parking deck, a performing arts center, a fine arts 
academy at Central Gwinnett High School, the 
College Corridor linear park, the final phase of the 
SouthLawn Development, and a brand new 
brewery, Ironshield Brewing.

Whatever encounter one may have with 
Downtown Lawrenceville – whether it is at the 
county’s government headquarters, with the 
Aurora Theatre, one of the many downtown 
restaurants or retail establishments, a concert at 
the newly renovated Lawrenceville Lawn, or 
Georgia Gwinnett College – the inclusive nature 
of the city shines through as the heart of 
Gwinnett.



LAWRENCEVILLE LAWN 
EXPANSION BUILDS ON CITY’S 
ENTERTAINING SPACE
Completed in 2021, the $1.8 million 
renovation of the Lawrenceville Lawn includes 
the addition of a 40’ x 60’ permanent 
amphitheater, arbor shades for tables, and 
additional public parking and bathrooms.  The 
Lawrenceville Lawn, a city park, enhances the 
live-work-play dynamic envisioned for the City 
of Lawrenceville.  The city’s LIVE in the DTL
concert series on the expanded lawn takes 
place annually, May through September.

EXPANDED LAWRENCEVILLE ARTS CENTER 
TAKES CENTER STAGE
The expanded Lawrenceville Arts Center 
includes a 55,000 square-foot facility complete 
with a 500-seat theatre, cabaret theatre, indoor 
and outdoor civic space and rooms for offices 
and educational programming. The $35-million 
project opened in the fall 2021.

COLLEGE CORRIDOR PROJECT CONNECTS 
WITH CITY’S WORKFORCE DEVELOPMENT 
ENGINE
Lawrenceville is connecting its investment 
in downtown with its premiere four-year 
workforce development engine, Georgia 
Gwinnett College, through the College 
Corridor.  The 2.2-mile mobility connection 
to downtown includes a new roadway, 4-
foot bike lanes, 10-foot multi-use sidewalk, 
and future building opportunities at the 
“mouth” of the city’s emerging Depot 
District.  The $30-million project, with 
outparcel redevelopment opportunities, 
opened in 2021.

THE LAWRENCE HOTEL AND CITY 
PARKING DECK
The city is building a fabulous, heritage-
style boutique hotel near the Lawrenceville 
Lawn.  The project, called “The Lawrence,” 
incorporates a 120-room boutique hotel 
branded under the Tapestry Collection by 
Hilton; a 5,000-square-foot conference 
center, restaurant and patio bar; as well as 
an attached, 380-space public parking deck.  
The hotel is expected to be complete in 
2023 and the parking deck is now open.



Police Department Receives State Certification
The Georgia Association of Chiefs of Police (GACP) awarded 
certification status to the Lawrenceville Police Department in early 
2022.  Only one in five of the more than 600 municipal, county, and 
college campus police departments in the state of Georgia achieve 
this distinction.  

Project F.I.R.S.T. Becomes Model Program for Georgia
In 2021, the Lawrenceville Police Department and ViewPoint Health 
created a community response program with two embedded 
behavioral health clinicians in field operations who are regularly 
dispatched with officers.  These clinicians assist individuals in 
obtaining necessary services after crisis conclusion.  Project F.I.R.S.T. 
is an acronym for “For Intensive Response and Supportive 
Transitions.”  The program has been highly successful and similar 
programs have been created by Gwinnett County and several 
surrounding communities.  There are plans for its expansion in 2023 
and beyond.

Community Engagement
The Lawrenceville Police Department is engaged with the 
community in a variety of ways.  With an active social media 
combined following of more 18,000 utilizing Facebook, Twitter and 
Instagram, the Police Department engages online and in person 
through Firearms Safety Classes, Citizens Police Academy, food drive 
partnerships with local non-profits, special events, and visits from 
the community bringing gifts of appreciation to our officers.  Each 
May, the City of Lawrenceville promotes Light Lawrenceville Blue, 
with the community placing blue lightbulbs outside their homes and 
businesses in support of first responders and law enforcement.

Police 
Department 

Programs

School Zone Safety Cameras
After completion of a speed 

study indicated significant 

speeding in all school zones 

inside the city limits, the City 

Council passed this ordinance.  

Implementation will begin in 

August 2022.

False Alarm Program
The Lawrenceville Police 

Department works with 

vendor Central Square to 

operate this program which 

requires residents and 

businesses to register their 

alarm systems.  By 

encouraging the proper use of 

alarms, false alarms and 

misuse of resources can be 

prevented. Program begins 

June 1, 2022.

FLOCK Safety Cameras
The Lawrenceville Police 

Department utilizes FLOCK 

Safety Cameras to eliminate 

crime, protect privacy, and 

mitigate bias. Currently the 

department utilizes 12 

cameras, which can be 

relocated based on crime 

trends.



Important Statistics and Information:
City of Lawrenceville Population – 30,629 (2020 Census)
City Employees - 286
Police Department Employees
 Sworn - 81

 Full-Time - 77
 Part-Time - 4

 Civilian - 23
 911/Dispatch - 13

Financials (FY2022)
City-Budget - $147,589,175
General Fund  - $33,923,28
Police - $10,734,501

Calls for Service – 84,983 (2021)  
Arrest Reports – 1720 (2021)
Incident Reports – 2458 (2021) 
Part 1 Crimes – 637 (2021)



Government & Organization:

The City of Lawrenceville is governed by a council-manager form of government. The 

City Council determines the city policies, and the City Manager is then responsible for 

city operations and execution of the set policies. The City Council consists of a part-

time Mayor and four part-time Council Members. All Council Members are elected at-

large for four-year staggered terms.

City of Lawrenceville Mayor, City Council, and City Manager



About the Position:

The Chief of Police is responsible for directing the operations of the City of Lawrenceville Police 
Department.  The Chief of Police reports to the City Manager and is responsible for the day to day 
operations of the Police Department.  Typical duties include:

• Develops, plans and implements department goals and objectives; recommends and 
administers policies and procedures.

• Coordinates department activities with those of other departments and outside agencies or 
organizations; prepares and presents staff reports to the City Manager, Mayor, and City Council.

• Directs, oversees and participates in the development of the department's strategic plan; 
assigns work activities, projects and programs; monitors work flow; reviews and evaluates 
work products, methods and procedures.

• Supervises and participates in the development and administration of the Police Department 
budget; directs the forecast of additional funds needed for staffing, equipment, materials and 
supplies; monitors and approves expenditures.

• Selects, trains, motivates and evaluates personnel; provides or coordinates staff training; works 
with employees to correct deficiencies; ensures discipline is progressive and administered in a 
fair and consistent manner.

The Lawrence Hotel Rendering



About the Position:

• Attends and participates in professional groups and committees such as city, county and police 
conferences and meetings with other public officials.

• Coordinates law enforcement activities with the activities of other city departments and other 
law enforcement agencies.

• Initiates internal investigations when appropriate and provides corrective action as needed.

• Under the current structure, the Chief of Police has direct supervision over an Assistant 
Chief/Police Major (1), an Executive Assistant, and indirect supervision over all other Police 
Department personnel.

• The Chief of Police will follow guidelines including department policies and procedures, federal 
and state laws, city ordinances, city policies, and ethics guidelines.  These guidelines require 
judgment, selection, and interpretation in application.  This position develops department 
guidelines.

• The work consists of varied administrative, management, technical and supervisory duties. The 
broad range of decision-making activities required contributes to the complexity of the work.

• The purpose of this position is to plan, direct, and manage the overall provision of police 
services to the citizens of the city.  Successful performance helps ensure the safety of life and 
property and results in the enforcement of local, state and federal laws.

• Contacts are typically with department personnel, other city employees, elected officials, 
judges, attorneys, business owners, citizens, suspects, and representatives of other law 
enforcement agencies.  

• Contacts are typically to give or exchange information, resolve problems, provide services, 
motivate and direct employees, and settle matters.



• The candidate should have extensive knowledge of law enforcement, traffic control, crime 

prevention, criminal investigation, and criminal process and arrest procedures, methods 

and techniques.  Also, knowledge of search and seizure and evidence preservation and 

presentation principals.

• The candidate should have knowledge of strategic planning, personnel management, and 

budget management principles.  Also, knowledge of relevant laws, ordinances, court 

procedures, legal precedents, and government regulations.

• The candidate should have knowledge of program assessment principles, and 

management and supervisory principles and practices.

• The candidate should be skilled in the preparation of clear and precise administrative 

reports, the interpretation and application of federal, state and local laws and regulations, 

and planning, organizing, analyzing, decision making and problem solving.

• The candidate should be skilled in the use and care of firearms and other standard and 

specialized equipment.  

• The candidate should be skilled in public relations, interpersonal relations, and oral and 

written communications.

• The candidate should have established leadership experience in which he/she has 

effectively achieved organizational goals, served the public, and developed individuals and 

the agency for future service.

The Ideal Candidate:

Lawrenceville Historic Square



Challenges & Opportunities:

• The Chief of Police will report directly to the City Manager, who expects the Chief of Police 

to exercise professional, assertive leadership and articulate a vision that results in a unified 

and effective department that is successful in protecting our community.  He/she will be a 

self-starter who will be held accountable to measurable goals and objectives.

• The Chief of Police will function as a member of the Executive Cabinet of the City Manager 

and therefore will serve as a key leader for the City.  The Chief of Police will be expected to 

ensure the police department is not only efficient, but works in coordination with other 

departments.

• The citizens of Lawrenceville have been served well by the police department personnel for 

many years and the police department is respected and supported throughout the 

community.  The Chief of Police will develop a succession recruitment plan that will ensure 

quality service in the future as a significant number of officers (including leadership) begin to 

consider retirement or leave for other law enforcement opportunities.

• The Chief of Police will work to rebuild trust internally with other City departments and 

elected officials and within the department itself.

• The Chief of Police will create, communicate and follow a consistent communication plan 

with Command Staff, throughout the department, and with City Hall.

• The Chief of Police will develop and implement a plan for growing diversity within the 

department to better match the demographics of the community.



• A Bachelor’s degree in Criminal Justice or related field; Master’s degree preferred.   

• A minimum of five (5) years of progressively responsible management or leadership 

positions at the rank of Lieutenant or above.

• Must be Georgia Peace Officer’s Standards and Training Council (POST) certified or have the 

ability to obtain certification within one (1) year. 

• Must possess or be able to obtain a valid Georgia Driver’s License.

• Completion of executive management or equivalent training.

• Proven track record of success in a comparable community.

• Demonstrable commitment to equity and inclusion.

• Understanding of the importance of addressing mental health needs in the community.

• A proven exceptional communicator with ability to inspire credibility and trust both 

externally and internally.

Candidate Qualifications:



Compensation & Benefits:

The expected starting salary range for this position is $121,868 – $184,151  (depending 

on qualifications of the selected candidate), with a comprehensive benefits package, 

including no cost health, vision, and dental insurance options.  The Chief of Police 

position also includes a City-provided vehicle and paid vacation.  The City provides free 

short-term disability, long-term disability, accidental death & dismemberment (AD&D) 

and life insurance that pays two times the employee’s annual salary.  The City’s generous 

retirement plan provides a 6% contribution to the plan with an additional 4% 

contribution match if the employee also contributes 4%.

Photo by Damian AhChing



Interested candidates must submit a cover letter, resume, at least five job-related references 

and salary history to PO Box 2200, Lawrenceville, GA 30046, or email to 

humanresources@lawrencevillega.org, or hand-deliver to the Human Resources Office at City 

Hall.   

The City of Lawrenceville is an Equal Opportunity Employer. All qualified resumes will receive 
consideration for employment regardless of race, color, religion, sex, national origin, disability or any 
other status protected by applicable Federal, State, or local laws.

How To Apply:

Photo by Damian AhChing

Fireworks at 
Merry Little Christmas 2020
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